
The Native American Human Resources Association 

(NAHRA) is a non-profi t organization established for the 

purpose of developing a Human Resources Network 

whereby members can communicate and share 

information relative to respective Human Resources 

Department’s needs and employment practices. The 

Association collectively addresses various tribes and 

other entities to enhance professional development for 

each member. The NAHRA concept began in July of 

2000 and was formally established through the passage 

of NAHRA By-laws in November of 2000.

NAME _________________________________________________________

TITLE __________________________________________________________

ORGANIZATION ________________________________________________

ADDRESS ______________________________________________________

TELEPHONE ____________________________________________________

FAX ____________________________________________________________

E-MAIL ADDRESS _______________________________________________

Please check your membership status:

n   Individual Membership – $100.00

n   Corporate Membership – $250.00

Send check and this form to:

NAHRA Membership Committee
PO Box 7716
Albuquerque, NM 87194

Please make checks out to NAHRA.

Membership Form

For more information, check out our website at www.na-hra.org



Organization Purpose

• To serve as an advocate for fair and consistent labor 
practices for tribal employees and the Native American 
workforce in Indian Country and surrounding areas.

 
• To collectively address, support and require the 

enforcement of federal and tribal Indian Preference laws 
and Tribal Employment Rights within tribal governments, 
organizations and entities on or near the reservation.

 
• To establish on-going working relationships and 

communication with local, state and federal agencies 
such as the BIA, IHS, HUD, EEOC, USDOL and OFCCP 
and to address labor issues and practices relevant to the 
Association which may impact the local, state, regional, and 
national Native American Workforce.

 
• To develop a “Tribal Human Resource Network” whereby 

tribes can communicate and share information relative to 
their respective Human Resources Department’s needs.

 
• To develop a “Native Job Bank” for the referral of qualifi ed 

Native American workers.
 
• To conduct and/or sponsor training for Association 

members.

Membership Benefi ts

The NAHRA welcomes membership from tribal governments, 
organizations, businesses, enterprises, educational institutions, 
students and individuals associated with tribal human resources. Two 
annual membership categories are available. They are:

Individual Membership is for individual Native American Human 
Resources Professionals 

Or
Human Resources Professionals employed by a Native American 
organization.

Benefi ts of Individual Membership are:
• Professional Human Resources Development
• Networking with other HR Professionals
• Reduced fees for all NAHRA training and conferences
• Eligible for Association Offi cer positions
• One voting right per Individual Membership

Corporate Membership is for individuals or organizations that don’t 
meet the above criteria that have an interest in becoming involved 
with the Association. 

Benefi ts of Corporate Membership are:
• Professional Human Resources Development
• Networking with key HR professionals in Native American 

Organizations
• Advertising Opportunities on Association’s web-page
• All Corporate members listed on Association’s web-page
• Eligible for Corporate presentations during bi-monthly 

meetings
• Reduced NAHRA Conference and Training fees for all 

Corporate Member employees 
• One voting right per Corporate Membership 


